
 

 

 

ADVANCING EQUITY 
DURING TIMES OF COVID 

 

The COVID-19 global pandemic is amplifying the disparities in life outcomes that marginalized 

communities, especially communities of color face. These disparities are a direct result of current 

systems and policies that perpetuate historic oppression and systemic racism.  

We can be most effective in our communities when we recognize intersectionality and that each 
individual’s dimensions of diversity influence how they cope with social isolation; chronic stress and 
trauma; as well as access employment, health care, safe and affordable housing, food, education 
and other critical needs. 

The Y is focused on creating equitable and sustainable solutions that address both the immediate 
needs of the community and the systemic root causes that lead to inequities. 

This resource serves to provide initial steps that Y staff, volunteers and leaders can 

implement to strengthen a foundation of access, equity, and inclusion for all. 

 

COVID IMPACT ON VUNERABLE COMMUNITIES  
Data shows economic declines results in the most vulnerable being most impacted.  The pandemic-

driven outcomes and leadership decisions of today have long term impact.    

Y-USA will roll out various tools and resources in the coming weeks.  These tools and resources aim to help Ys 

support the most vulnerable communities impacted by COVID-19.  

 

 

https://www.ymcadallas.org/sites/default/files/2021-01/Advancing%20Equity%20During%20Times%20of%20COVID-19%20Stats.pdf


ORGANIZATIONAL COMMITMENT 
The Y's commitment to diversity, inclusion, and global (DIG) serves as a compass for the Y as it 

works alongside communities to drive social progress and positive social change addressing systemic 

racism and other forms of institutionalized bias. Learn about the Diversity, Inclusion, and Global 

(DIG) strategies offered through Y-USA. Integrating DIG/Equity principles, practices and strategy 

can help strengthen a Y by fostering institutional and societal equity.  Through more inclusive and 

equitable operating practices, and through authentic engagement with community members, 

YMCAs and community can better co-create relevant solutions in the form of programs and 

services.  Better community engagement and partnership allows YMCAs to reach and serve their 

increasingly diverse and changing communities.  They can do this as bridge builder partnering with 

changemakers to create the communities we all want to live in – where everyone can reach their 

fullest potential with dignity and love. This is more relevant now than ever in the face of the 

COVID19 global health pandemic, the economic crises, and the increased awareness of the impact 

systemic racism has had in further marginalizing communities of color.   

OUR CAUSE TO ADVANCE EQUITY  

Equity is the guarantee of fair 

treatment, access, opportunity and 

advancement for everyone, where 

individuals are not at a disadvantage 

from achieving their potential because 

of their background or social position.  

Equity requires intentionality around 
identifying and eliminating the 
institutional, systemic and societal 
barriers that have prevented the full 
participation of some groups (based on 
certain characteristics including ability, 
age, economic background, ethnicity, 
faith, gender, national origin, race or 
sexual orientation), and developing the solutions and support systems that are relevant to social 
structures, trends and emerging opportunities. 

Current Resources Available 

• Brave Space 

 

 

https://www.ymca.net/diversity-inclusion
https://link.ymca.net/mlink/file/MjAyMjAx

